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tion, accept employment with another
employer or engage 1n a business for
profit or apply for unemployment msur-
ance benefits for a period not to exceed
six (6) months from the date of.such noti-
fication without terminating his employ-
ment. Should such an employee decline
an offer of reinstatement during this peri-
od he will be terminated.

i idered to
An employee on leave of absence will be const .
have tgrr;ﬂnated his employment under the following
conditions, except as provided for under 1.4.1 above:

i loyer
1 If he accepts employment with another emp
’ or engage}s) in a business for profit during his leave

of absence period.

i ffice
f he has not notified the local employment ofmc:
22 %n ‘:ritﬁg by the end of his leave period that he is

ready to return to work.

23 If he applies for unemployment insurance benefits
while on leave of absence.

i : beginning
The Company will pay to the employee at the
of his leavg ofy absence the.cgmputed pay for any accrued
vacation for which he is eligible.

i i id for such leave
No vacation or sick benefits shall be pai :
ofoabsence and such employees shall not be_enutled tof
any vacation until after he has met the requirements 0

Article 22.
‘An employee may be excused for personal reasons with-

i ths and such
¢ pay up to a maximum of two (2) mon
:gseﬁci “Ell not be deemed a leave of absence. How-

ever, an employee may not be excused under this provi-
sion immediately preceding or immediately following

a leave of absence as provided for under Section 1 in
this Article.

ARTICLE 25 ‘
LODGING, MFALS, AND TRAVEL
EXPENSE ALLOWANCE

Employees will be, from time to time, temporarily
assigned by the Company to another work location,
either to perform work or to attend school. Temporary
assignment means any assighment which is for a period
of six (6) months or less.

1.1 Employees may elect to stay at the temporary
work location and be provided reasonable lodging
designated and paid for by the Company for each
day worked and/or night spent at the temporary
work location if the one-way mileage is greater
than thirty-five (35) miles from the employee’s
normal work location and the temporary assign-
ment is not closer to his residence than his normal
location. Employees electing this option will be
eligible to receive the applicable meal allowance
as covered under Section S of this Article,

I.1.1  Whenever an employee’s temporary as-
signment is sixty (60) miles or less from
his residence, management may approve
lodging and meals for the weekend.
Whenever an employee’s temporary
assignment is greater than sixty (60) miles
from his residence, an employee may
elect lodging and meals for the weekend
unless he is scheduled off for more than
two (2) consecutive days. If weekend
lodging is not approved, an employee will

41




mileage between the

receive round trip I CTWE! .
temporary work location and his residence

-1y of Subsection 1.1 above, an employee may
{arllelé?;o receive round trip mileage %aymsrn[; afﬁ;
each mile that exceeds the r'mleage h‘e [rlesidence
would have traveled round trip from his
to his normal work location.

1.2

age payment under |

1.3 Employees receiving mile o P eetive 11{

Article 25 will be compensate
September 1, 1996.

in li Subsection 1.1 or 1.2
Employees may elect in 11@\;1 Soé eruschedule LLor

aily allowance ; L
?)2?(:{:" \Sﬁf l()ie pzxid for temporary asmgl}menstzsfc‘:hglea
ods of at least one (1 shiftr.ltill-lll(:;vse;g;, tzrlociZ) where 8
temporzygea:ﬁg;m;rat t(;lc:'. employee has worked 2 %)srf
C?ﬁecgrst shift at,his normal work lpcauon, the emg tﬂe
ce i Seli ‘ble for the applicable daily allowance lqcable
ff:fr:;i da%; of the assignment and for the apph

mileage and meal allowance on the last day.

distance by direct and reason-

- highwa ’ 1
H aobriz ‘fgzte %hat 3(gxce:eds an employee's norma
commute to his normal work location:
Daily
Allowance
9/1/96
Distance
i $28.75
45 miles '
8‘\;21 35 and up to 45 rm'les 21‘;}}?}
Over 25 and up to 33 rm'%es s
Over 15 and up to 25 miles 322

Over 10 and up to 15 miles
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Employees will be, from time to time, assigned to work
assignments designated by management as Project
Assignments. Project Assignments are defined as work
assignments expected to exceed six (6) months but last-
ing no longer than three (3) years. Such employees will
be offered one (1) of the following:

3.1 Employees may elect to réceive round trip mi-
leage for each mile that exceeds the mileage he
normally would have traveled round trip from his
residence to his normal work location.

3.2 An employee may elect to stay at the project loca-

tion and be provided reasonable lodging designat-
ed and paid for by the Company for each day
worked and/or night spent at the project work
location if the one-way mileage is greater than
thirty-five (35) miles from the employee’s normal
work location and the temporary assignment is
not closer to his residence than his normal work
location. Employees electing this option will be
eligible to receive the applicable meal allowance
as covered under Section 5 of this Article.

3.2.1  Whenever an employee’s project location
is sixty (60) miles or less from his resi-
dence, management may approve lodging
and meals for the weekend. Whenever
an employee’s project location is grea-
ter than sixty (60) miles from his resi-
dence; an employee may elect lodging
and meals for the weekend unless he
is scheduled off for more than two (2)
consecutive days. If weekend lodging is
not approved, an employee will receive
round trip mileage between the project
location and his residence.

3.3 Daily allowance per Subsection 2.1.
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An employee who is assigned to a temporary work loca-
tion under this provision will be paid travel time on the
first and last day of the temporary assignment. Travel
time will be based on the time that exceeds an employ-
ee’s normal commute time from his residence to the
normal work location. 'The Company reserves the right
to specify the means of transportation; however,
employees will not be required to use their personal car.
If an employee requests and receives permission to use
his personal car, he will be reimbursed for mileage as
stated in Section 1.3.

If it is necessary because of a work or school assignment
for an employee to purchase an incidental meal, the
employee will be reimbursed as follows:

9/1/96 R
Breakfast ..oovvvvvininn .. $ 575
Lunch ..o i 6.90
Dinner ...t 14.40

5.1 Meals which are paid by the Company will be
eaten on the employee’s own time.

5.2 When an employee is assigned away from his nor-
mal work location and he normally eats his meal
at home but he is unable to go home for the meal
because of his temporary assignment, he is enti-
tled to reimbursement for the incidental meal. If
he normally purchases his meal in a restaurant or
if he normally carries his meal, he would not be
eligible for a meal reimbursement except in cases
where the temporary assignment has prevented
him from carrying his lunch.

10.

1.

12.

When an employee works three (3) hours or more
beyond his eight (8) hour shiftas a result of scheduled
overtime, he will receive a meal allowance of $6.90.
When an employee works two (2) hours or more
beyond his cight (8) hour shift as a result of a shift
extension, he will receive a meal allowance of $6.90.

Extension of shift meal allowance as outlined in
Section 6 will not apply to those employees receiving
dinner meal allowances under Section 5 of this Article.

When the Company elects to furnish transportation
and employees travel to and from a temporary work
location within the assigned shift, or extension thereof,
no expense allowances will be paid as set forth in Sub-
section 2.1 above. Such employees may be eligible for
incidental meal reimbursement if they meet the
requirements for such payments as provided for under
Subsection 5.2 and Section 6 of this Article.

Highway distances as used in this Article mean the
most direct and reasonable route which the Company
will determine and use for computing expense allow-
ances and mileage reimbursements. If the highway dis-
tance is disputed, the mileage will be verified jointly by
a representative of the Union and the Company.

An employee will not receive lodging as provided for
under Subsection 1.1 or 3.2 and daily allowance as pro-
vided for under 2.1 for the same day.

Employees will not receive both daily allowances, as set
forth in Subsection 2.1 above, and meal reimburse-
ment, as set forth in Sections 5 and 6 above, for the
same day.

Employees electing to receive round erip mileage as set
forth in Subsections 1.2 and 3.1 of this Article will not
be eligible for daily allowance as provided for in Sub-
section 2.1 or meal allowance as set forth in Section §
above for the same day. 45




